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Goldman Sachs Bank USA Tokyo Branch

Basic Policy to Prevent Damages from Antisocial Forces

* In this policy, “antisocial forces” stand for groups or individuals who seek for economic profits or
threaten the order or security of civil society by violence, power or fraudulent means.

The Branch identifies an antisocial force based on not only its attribute such as a crime syndicate
(boryokudan), a company related to a crime syndicate, a corporate extortionist, etc., but also its
behaviour such as an abusive request, unjustified claim beyond legal responsibility, etc.

In order to prevent damages from antisocial forces, our Branch, has taken measures derived
from the basic policy below, to ensure we never become engaged in relations with
Antisocial forces,

Article 1. Unjustified claims from antisocial forces create anxiety and fear. An
employee or responsible department who receives one of those claims might be
compelled to comply with a demand if there is no agreed procedure to respond.
Therefore, we establish internal policies which stipulate standards of conduct, and the
entire branch including senior executives such as the Representative Director confront
such forces rather than leaving it with an employee or responsible department.

Article 2. Ensure security of the employees who respond to unjustified claims from
antisocial forces.

Article 3. Establish close relationships with the Police, the National Center for
Elimination of Boryokudan, legal counsel, and other external experts in the event of an
unjustified claim.

Article 4. Do not engage in any relationship, including business relations, with
antisocial forces. Moreover, reject any unjustified claims from antisocial forces.

Article 5. Use civil and criminal law to respond to unjustified claims from antisocial
forces.

Article 6. Never enter into negotiations to settle an unjustified claim even if the
cause of an unjustified claim is misconduct related to business activities or by an

employee.

Article 7. Never provide funding to any antisocial forces.

This is a translation of the original policy which is in Japanese. There may be inaccuracies in this
translation and, in the event of any inconsistency between this translation and the original
Japanese version, the original Japanese version shall prevail.
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